
Team Marysville: Be Part of Outstanding  
 
We are looking for police officers who enjoy working with others, take pride in their work and deliver stellar  
public service; officers who strive to be outstanding in everything they do. The Marysville Police Department 
offers the chance to make a positive difference in our community’s quality of life. 
 

In addition to the wages listed above, the City of Marysville provides excellent benefits to its employees, 
along with a highly favorable work schedule.  Highlights are: 
 
 3 on 3 off, 12-hour patrol schedule (specialty assignments are 4 - 10.53 hour shifts) 
 110 “bank hours” 
 25 - 40 days annual holiday and vacation accrual based on time in service 
 6% - 8% educational incentive 
 3% - 15% longevity incentive 
 2% bilingual incentive 
 Take home vehicle for officers residing within 2 miles of city limits 
 Deferred compensation plan (no city match) 
 Excellent medical/dental/vision benefits 
 (City paid premiums: medical - 100% employee/90% dependents; dental/visions - 100%  employee & 
 dependents) 
 Up to $10,000 reimbursement for actual relocation expenses 
 
 

Marysville was the fastest growing city in the state of Washington in 2015 with nearly 67,000 residents and 
is now the second largest city in Snohomish County. All of those people are on to something: Marysville is a 
special place to live, work and play. Ideally located 35 miles north of Seattle, Marysville offers an irresistible 
combination of city services, community charm and beautiful natural environment. Come see for yourself.  

POLICE OFFICER - Lateral Level 

$5,707-$6,855 monthly 

Open until filled 



Police Officer - Lateral Level  

The Marysville Police Department takes a strategic, proactive approach to crime prevention and reduction 

and is greatly supported by community members, elected officials and executive leaders. 

The department offers a variety of opportunities for professional growth and specialization to include          

assignments for which premium pay is earned, and additional ancillary opportunities that do not include ad-

ditional pay incentives.  An updated copy of the current labor agreement can be viewed online.  

Organization and Specialty Assignments  

 Uniformed Patrol 

 Investigations (4.5% premium pay) 

 K-9 Unit  (4.5%) 

 School Resource Officers (4.5%) 

 Pro-Act (NITE) Team (4.5%) 

 Regional Auto Theft and Property Crimes Task Forces (4.5%) 

 Field Training Officer (4.0% when performing duties) 

 

Ancillary Opportunities 

 SWAT and Crisis Negotiation Team 

 Collision Investigation Unit 

 EVOC Instructor 

 Defensive Tactics Instructor 

 Firearms Instructor 

 Taser Instructor 

 Training and Recruitment 

 Crisis Intervention Team  
 

Come chat with recruiters… 

...in Anchorage, Saturday, September 29 — Monday, October 2 @ The Hyatt House Anchorage, 5141 

Business Park Blvd. 

...in Juneau, Monday, October 2 — Wednesday, October 4 @ Four Points Sheraton, 51 Egan Dr. 

 

Call or text us to schedule an appointment to meet or to ask any questions @ 425.923.8219 

Equal Opportunity Employer: Qualified applicants  

are considered for employment without regard to race, 

creed, color, sex, national origin, age, marital status,  

sexual orientation, or the presence of a non-job-related 

medical condition or disability. 

 

Reasonable accommodation: If requested, the City  

of Marysville may provide reasonable accommodation  

for persons with disabilities during the selection process. 

Please contact Human Resources at 360-363-8000. 

 

City of Marysville                                                                                  

1049 State Ave.                                                                       

Marysville WA 98270                                                                   

360-363-8000                                                                                   

www.marysvillewa.gov 


